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ABOUT THE VCM
Victoria College of Music, London, is an independent body providing examinations in Music, Speech,
and Drama subjects.   It has held examination sessions throughout the British Isles and certain overseas
countries since it was founded in 1890.   It no longer operates a full-time teaching institution.
Further details about Victoria College can be found on our website:
www. Vcmexams.com and you can follow us on Twitter and Facebook.

PASS MARKS
Introductory Grades 65%
Grades 1 to 8 65%
with Merit 80%; with Distinction 90%  Merit is shown as “Honours” in Ireland
Medal examinations 75%
Diplomas 75% (85% with Honours)

ABOUT THIS SYLLABUS
This syllabus has been compiled using the popular strengths of its predecessors, and takes into account
views and suggestions of teachers and advisers.

CHANGES TO SYLLABUS
VCM examination requirements do not alter annually, the current syllabus is that listed on our website.
Any changes to the syllabus are announced well in advance on the College website, on Facebook and
Twitter.

COMPARISONS WITH OTHER EXAMINATION BODIES
VCM Grades 1 to 8 are intended to compare on a level for level basis with the grades 1 to 8 of other
similarly recognised examination boards. In addition to Grades 1 to 8, VCM examinations are available
at several introductory levels prior to Grade 1 as a means of encouraging beginners, or students with
special needs.  Medal and Diploma examinations are also available in all subjects.  Candidates at all
levels receive a written report and, if successful, a certificate or diploma.

REGULATIONS
All entries are accepted on the conditions laid down in General Regulations and Information, a copy of
which is available free of charge.  It is also on our website: www.vcmexams.com
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REALISM
Interview Technique and Presentation Skills examinations are
intended as preparation for real life situations.  They should
therefore be as realistic as possible.  Over-exaggerated claims
will be treated as they would in real life.  However, it is
acceptable, for the purposes of the examination, to anticipate
examination successes and work experience.

All the techniques learned in various Speech and Drama lessons
and communication subjects should be marshalled to give the
very best impression at the interview/presentation.

EXAMINERS
On occasions, two examiners may be present for purposes of Moderation or Training.
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The examiner/interviewer will be looking for clarity of expression, and meaningful responses.  As with all
professional interviews the candidate should seek to demonstrate the following key traits:

Interpersonal skills: social contact; empathy; assertiveness.
Motivational factors: competitiveness; challenge.
Activity style: Physical and mental energy; tenacity; responsibility.
Breadth of appropriate vocabulary, free of cliché.  A professional code of ethics.

Elements of presentational skills are required for diploma candidates.  If visual aids are used, examiners will
expect them to be used to good effect, rather than make any judgment on the quality or sophistication of any
apparatus.

Every effort should be made to make the situation as realistic as possible.  However, there is no objection to
candidates making assumptions as to their age, qualifications and experience, provided that they are prepared
to answer questions based on those assumptions.

Interview Technique marks:
Interpersonal skills 40

Questions  20
Presentation  30
Articulation 10

Grade III
Minimum age limit 10 years
The examination will take the form of an informal interview in which the candidate will be expected to
respond confidently to questions about themselves, their schoolwork and preferences. The interview
should take no longer than 5 minutes.

Grade IV
The examination will take the form of an interview in which it will be assumed that the candidate has
responded to the following advertisement:

Part-time assistance wanted in retail outlet.
Casual cover required during weekends/holidays etc.

 No experience necessary.

Candidates should be prepared to respond to questions about themselves including their motives for
applying for the position; their previous experiences/school career, etc.  The candidate will be given the
opportunity to pose a question to the interviewer.  The whole interview should take no longer than 10
minutes.

Grade VI
The examination will take the form of an interview with teacher(s) on the proposed choice of subjects
to be studied in a sixth form or equivalent 16+  college, proposed timetable and opportunities for extra-
curricular activities.

Candidates should be prepared to respond to questions about themselves including their strengths and
weaknesses; their previous experiences/school career, etc.  As with all interviews, the candidate will
be given the opportunity to pose a question to the interviewer.

The whole interview should take no longer than 10 minutes.

INTERVIEW TECHNIQUE & PRESENTATION SKILLS

SURNAME   FORENAMES    SUBJECT     GRADE
Show on entry forms as:

IT III

SURNAME   FORENAMES    SUBJECT     GRADE
Show on entry forms as:

IT IV

SURNAME   FORENAMES    SUBJECT     GRADE
Show on entry forms as:

IT VI
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Silver Medal
The examination will take the form of an interview in which it will be assumed that the candidate is seeking a
promotion in his/her existing employment.

Candidates must submit a curriculum vitae (CV) by email to entries@vcmexams.com at the time of entry and can
expect the examiner/interviewer to refer to the CV during the interview.

Candidates should be prepared to respond to questions about themselves including their motives for applying for
the position; their previous experiences/career, etc.  As with all interviews, the candidate will be given the
opportunity to pose a question to the interviewer.

The whole interview should take no longer than 25 minutes.

SURNAME   FORENAMES    SUBJECT     GRADE
Show on entry forms as:

Grade VIII
The examination will take the form of an interview in which it will be assumed that the candidate has
applied for a place at an educational establishment to study further in the subject(s) in which he/she is
interested.

Candidates should be prepared to respond to questions about themselves including their motives for
applying for the course; their previous experiences/school career, etc.  As with all interviews, the
candidate will be given the opportunity to pose a question to the interviewer.

The whole interview should take no longer than 15 minutes.

Bronze Medal
The examination will take the form of an interview in which it will be assumed that candidates are seeking
either a first full time employment in their chosen field of work; or an extension of their major field of study.

Candidates must submit with their entry forms, a personal statement similar to that required on the
Universities and Colleges Admissions Service (UCAS) form section 8.  This should be emailed to
entries@vcmexams.com

Candidatesapplying for academic places outside the UK, may use the local equivalent of the UCAS form

Candidates must read the current guidance available from UCAS available at www.ucas.com

Specific advice can be found at
https://www.ucas.com/ucas/16-18-choices/search-and-apply/writing-personal-statement

Candidates should be prepared to respond to questions in the interview about themselves including their motives
for applying for the position; their previous experiences/career. etc.  As with all interviews, the candidate will be
given the opportunity to pose a question to the interviewer.

SURNAME   FORENAMES    SUBJECT     GRADE
Show on entry forms as:

BMIT

IT VIII

SURNAME   FORENAMES    SUBJECT     GRADE
Show on entry forms as:

IT SM
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Gold Medal
The examination will take the form of an interview in which it will be assumed that candidates are applying for a
post of responsibility within their own organisations.

Candidates must submit with their entry forms, a single sheet “SWOT analysis” - list of their Strengths, Weaknesses,
Opportunities and Threats - as they see themselves.  The SWOT analysis must be emailed to entries@vcmexams.com
at the time of entry.

Candidates should prepare a presentation to last no more than 10 minutes putting their case for promotion to the
post.  Visual aids may be used.

Candidates will be questioned after the presentation and given the opportunity to expand on points raised.

The whole interview should take no longer than 25 minutes.

Platinum Medal

Candidates must select an actual job vacancy recently advertised on-line for which they feel they might realistically
apply in due course.  For guidance, candidates may find suitable websites at

www.bestjobwebsites.co.uk www.jobseekers.direct.gov.uk www.job.ac.uk

www.totaljobs.com www.fish4.co.uk www.indeed.co.uk https://jobs.theguardian.com

Candidates must prepare a Curriculum Vitae (CV) and an appropriate Covering Letter as though they were applying
for the vacancy selected.  Both must be submitted by email to entries@vcmexams.com at the time of entry along
with details of the vacancy described in the advertisement.  It is acceptable to email a photocopy or screenshot
of the advertisement.

The examination will take the form of an interview based on the application, beginning with the opportunity for the
candidate to speak for five minutes on “why I am applying for this position”.

Candidates will be questioned after the presentation and given the opportunity to expand on points raised.

The whole interview should take no longer than 25 minutes.

GM
SURNAME   FORENAMES    SUBJECT     GRADE
Show on entry forms as:

IT

PM
SURNAME   FORENAMES    SUBJECT     GRADE
Show on entry forms as:

IT
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Associate (A.V.C.M.)
The examination will take the form of a presentation to last no more than 15 minutes in which candidates
put forward an appeal on behalf of a favourite charity.  Visual aids may be used.

Candidates will be questioned after the presentation and given the opportunity to expand on points
raised.

The whole interview should take no longer than 20 minutes.

Licentiate (L.V.C.M.)
Unlike other speech & drama subjects, it is not necessary to pass the Associateship before entering for this diploma.

Candidates must submit an essay of approximately 1500 words on aspects of preparation for interviews.

The examination will take the form of a presentation to last no more than 15 minutes in which candidates
put forward a proposition/sales pitch/marketing idea as if to a board meeting.  Visual aids may be used.

Candidates will be questioned after the presentation and given the opportunity to expand on points
raised.

The whole interview should take no longer than 30 minutes.

Fellowship (F.V.C.M.)
Candidates for FVCM must hold the Licentiateship in Interview Technique.  There is no paperwork
requirement for this diploma.

Candidates will assume that they have been reluctantly granted 15 valuable minutes of a busy executive’s
time in which to put a case, a sales-pitch or a similar opportunity.   Candidates must therefore make the
most of that 15 minutes to convince the executive.  The examiner will assume the role of the executive.
Visual aids may be used.

Candidates will be expected to act professionally and will be questioned after the presentation and given
the opportunity to expand on points raised.

The whole interview should take no longer than 30 minutes.


